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• Provide travel, lodging and meals at the Fall 2004 training. 

• Provide information on best practices. 

Commitment of School Divisions: 

• Form a school team that includes school counselor(s), administrator(s), the School-to-
Work coordinator (if you have one), and all special education teachers who write 
IEPs for students 14 years and older. 

• Participate in Fall 2004 training that will include (a) information and clarification of 
the transition requirements and (b) an explanation of how IEPs will be evaluated as 
part of the project. Those people who attend will learn how to evaluate IEPs for 
compliance with the transition requirements. 

• Allow time for the school team to review the results of the transition baseline 
collected in your school and to develop strategies for improvement.  

• Provide travel expenses for meetings after the initial training in Fall 2004. 

• Identify other partners who might provide support to transition IEP teams and include 
them in project activities (i.e., general educators, parents, other agencies such as CSB, 
DRS, CILs). 

• Set goals and develop strategies that will lead to improved post-school outcomes for 
students with disabilities. 

Commitment of Other Partners (DD, VR, Higher Ed.): 

• Allow one or two staff members to participate on a transition planning team in a 
school district in your region. 

• Allow time to review the results of the baseline information and develop strategies for 
improvement. 

• Willing to be involved with school districts in improving transition outcomes for 
students. 

• Pay travel expenses for meetings, if needed. 
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